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Jersey Shore University Medical Center has been
awarded a Robert Wood Johnson grant for a two-
year project to increase early identification of
emotional and behavioral issuesin children that
residein Asbury Park and Neptune. Monmouth-
Caresis participating in the grant.

- 14% are 5-10 years of age
- 27% are 11-13 years of age
- 46% are 14-17 years of age

- 13% are 18-21 years of age
The project, entitled Community Oriented Men-
tal Hedlth for Treatment and Services, or COM-
FORTS s co-directed by Dr. Steven Kairys and
Dr. Joseph Miller. Theintent of the project isto
design alocalized system of care. One aspect of
the project identifies mental and behavioral
health resources in the community including all
forms of payment accepted and low or no-cost
services. MonmouthCares will help identify
gapsin service areas and encourage the develop-
ment of new services to meet those needs.

- 55% are Caucasian

- 26% are African-American
- 9% are Bi/Multi-Racial

- 5% are Hispanic

- 5% are Other/Unclassified

A detailed database of services, community edu-
cation and methods of referral and follow-up will
be devel oped as part of the project. For more
information on the project, contact: Kathy
Collins at 732-222-8008.

For over five years, Mon-
mouthCares has been helping
Monmouth County children
and their families build Child
and Family Teamsto help
families achieve their vision of
an improved future. We have
worked with over 500 children
since our doors opened in Feb-
ruary of 2001.

We measure our effectiveness
by the outcomes our children
and families have achieved.
Some successes have been
spectacular and heartwarming
but most have been measured
and best of all cumulative.

For example, Gary T. had
spent most of hislifein place-
ment. For years he told every-
one he wanted to be with fam-
ily, but no one listened to his
pleas or agreed that family
could be an option for him.
After being enrolled in Mon-
mouthCares, Gary’s Child and
Family Team became persis-
tent advocates for Gary’ s vi-
sion for himself. Finally the
judge and the other public
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The car donation program for
MonmouthCares families has
gotten a much needed boost
with the addition of a Family
Lift Project Manager. Kathy
Maude will be reaching out to
our communities and local
business to make connections
to help ensure amore consis-
tent flow of donated vehiclesto
our families.

With her background in devel-
opment and non-profit project

agenciesinvolved listened and
agreed. Gary now lives success-
fully in the community with a
relative. Family voice and
choiceisa critical elementin
positive outcomes.

By the age of fifteen, Nicole C.
was in constant conflict with her
parents and they wanted her out
of their home. Intelligent and
resourceful, Nikki found alter-
nate living arrangements with
friends which could easily have
resulted in more family conflict.
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management,
Kathy shares our
commitment to
helping Mon-
mouth County
families raising
children with & |
emotional or

behavioral challenges.

Kathy will be working with us
into the fall and is actively
recruiting a part-time volunteer
to coordinate the program.

Nikki loved school and was
committed to her own success.
Through along and arduous
process, her Child and Family
Team never gave up on Nikki
or her parents, helping all of
them to build on their consid-
erable strengths and recognize
each others strengths.

Nikki now lives independ-
ently, has graduated from high
school with good grades and
recently was awarded a schol-
arship to afour year college.
Nikki’s Team recognizing and
building on strengths made
all the difference for Nikki
and her family.

Emotionally isolated and with
many behavioral issues, four-
teen year old Chad K. strug-
gled to fit in his school and
community. With the support
of his Child and Family Team
and clinical servicesthat fo-
cused on building up existing
strengths, Chad was able to
find a summer job with a com-
munity business. Hisem-
ployer was accepting of his

If you are thinking of selling or
trading your car, consider
whether atax donation at the
full blue-book value would
benefit you more.

If you can help with low-cost or
donated auto repair or want to
become our volunteer coordina-
tor please giveusacall.

Y ou can reach Kathy Maude by
caling 732-222-8008 x101 or
kmaude@monmouthcmo.org.



limitations and Chad was able, at

last, to achieve his vision of
feeling whole and a part of his
community. Chad has since
graduated from Monmouth-
Cares. Thenatural supportsin
his community were the key to
Chad' s success.

When Robby M. was enrolled in

MonmouthCares hewasin a
psychiatric hospital refusing to
take medication. Hisnewly
formed Child and Family Team
was able to convince him that
the medications were not a pun-
ishment, but a means of achiev-
ing what he wanted most—to go
home and live in peace with his
family.

Robby continued to struggle, but
with the support of his Team,
continued to make progress. He
fully embraced the Team con-

cept and even after leaving Mon-

mouthCares has called his Team
together to help him make im-
portant decisions.

Teams can be avery powerful
force for long-term stability and

positive outcomes. A committed

Child and Family Team made
up of natural supports can re-
main in the life of a child or
family long after formal ser-
vices have ended.
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Ann Chapman has
been appointed as
the new Mon-
mouthCares Busi-
ness Manager.
Ann brings more
than 16 years of
non-profit experi-
ence in finance and accounting
to MonmouthCares.

Tom Schember who served as
the Business Manager for Mon-
mouthCares since our formation,
will retire on August 31, 2006.

Eugene V. wasavery angry
boy, prone to violent outbursts.
Hisfamily was angry too. They
felt powerlessto find the help
they needed for Eugene and
struggled to maintain any kind of
bal ance—blaming Eugene for all
of their family difficulties.

After enrolling in Monmouth-
Cares, the V family found the
Child and Family Team process
extremely difficult. They were
unwilling to bring anyone on
their Team and viewed the Team
as an adversarial process. All
efforts to provide support and
services were viewed with suspi-
cion and resistance. When ser-
vices were arranged, they fired
the providers repeatedly. They
tried to fire MonmouthCares
more than once.

Over time, the Care Manager
was able to begin to gain the
trust of the father and was able to
help dad address his mental
hedlth issues. After that, the
father was able to recognize the
contribution that services were
making to the increased stability
of hisfamily. The oft-fired pro-
vider demonstrated commitment
to the success of the family and
did not give up on them.

Gradually, the VV family began to
embrace the Team concept and
were able to accept and make
good use of supportive and clini-

cal services. Each member of
this family has made significant
gainsin stability and now livein
harmony in their community.

Families facing significant chal-
lenges have often been at odds
with systems that focus on prob-
lems and prescribe solutions and
have had difficulty accepting
support or services—often get-
ting written off by the very agen-
ciesthat seek to help them. The
wraparound model has persis-
tence at its very heart.

Bradley L. wasreferred to Mon-
mouthCares because his many
significant challenges caused
great struggles at home, in
school and in his community.
His mother had worked ex-
tremely hard on behalf of her
son—exhausting herself in the
process. Having reached out for
every avenue of treatment she
could find for her child, this
loving and resourceful parent
found her way to Monmouth-
Cares.

Unfortunately, in her long strug-
gle to meet her son’s needs and
to keep her emotional head
above water, sheisolated her
struggles from the many friends
and family members that were
part of her life. Determined to
go it done, MsL steadfastly
resisted any attempts to bring
her natural and family supports
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into the Child and Family Team.
She did not want to burden them
with her problems and risk los-
ing the love and friendship that
she depended upon.

Eventually, the Care Manager
was able to help Ms L recognize
the depth of her need and con-
vinced her to bring the people
who cared about her into her
Child and Family Team.

All it took was one meeting.
When her friends, family and co-
workers realized what Ms L had
been going through in her efforts
to find help and support, one by
one they stepped up to the plate
to help. They offered to babysit,
to have Bradley to dinner one
night aweek, they volunteered
to drive Bradley to his after-
school program and embraced
both Bradley and MsL in virtu-
ally al facets of their lives. The
Child and Family Team helped
MsL find all of the support she
needed to continue to be a lov-
ing and concerned parent.

The lives of these children and
many others have been signifi-
cantly improved through the
wraparound process.

“Small successes are celebrated
every bit as much as a positive
graduation from Monmouth-
Cares,” said Cathy Sugden, Co-
ordinator of Operations for Mon-
mouthCares. “The Child and
Family Team process builds on
the strengths of the child, the
family, other Team members,
and the community in which the
child lives to address what had
been considered too difficult to
overcome,” Sugden continued.

“Wraparound isnot ‘services.” It
isaprocess. Familieswho em-
brace the Child and Family
Team and wraparound planning
build on strengths more readily,
achieve their persona visions,
and are better able to address the
challenges they facein their
lives. They have better long-
term outcomes,” said Sugden.
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Caring Family Community
Services, Manalapan; AT& T
Pioneers; Not Y our Ordinary
Dancers, Atlantic Highlands;
Stop and Shop Supermarkets;
Value Options; Collier High
School, Wickatunk; Clinical
Care, LLC; WalMart; Weg-
man’s; Janus Solutions; Home
Depot; Food Circus Supermar-
kets; Monmouth Health Man-
agement, West Long Branch;
and, Foodarama Supermarkets
were al generous donorsto
MonmouthCares, Inc. holiday
gift campaign 2005.

Many individuals and private
family foundations also con-
tributed to the holiday fund
including the MonmouthCares
staff and Family Support Or-
ganization. “Our Care Manag-
ers care deeply about the fami-
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In 2005, Caring Family Com-
munity Services, a provider of
Intensive In-Community Ther-
apy, Behaviora Assistance,
and Mentoring, presented a
check to MonmouthCares es-
tablishing a scholarship fund to
be named for Cathy Brogna, a
MonmouthCares Care Manager
who was killed in an automo-
bile accident in 2004.

“Cathy was an exceptional
person who deeply cared about
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lies they work with,” said
Kathy Collins, executive direc-
tor, “some of our staff held
neighborhood parties that col-
lected supermarket and gift
cards, others gave cash or gift
cards from their own family
and friends,” said Collins.
“Thanks to these generous
people and companies, eighty-
five of our neediest families
had gifts to open and food on
the table for the holidays,”
continued Ms Callins.

To make the holiday season
truly festive, John Villapiano
and the staff of Seashore Day
Camp and School made sure
that fifty MonmouthCares chil-
dren got apersonal visit and
gifts from Santa at a party that
included swimming, basketball,
games and crafts. Q-Spot, a

children and
families, es-
pecially those
that faced
difficult chal-
lenges,” said
Roseann Por-
celli, founder
and president
of Caring
Family.

Thefirst
Brogna
Scholarship was awarded to
TaraBentley in the fall of
2005, enabling her to attend
college. Pete Brognaand his
family presented the award.
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Additional contributions have
been made to the fund sinceit’s
inception from individuals and
corporations such as WaMart,
allowing MonmouthCares to
award four scholarshipsin
June, 2006, to four graduating
seniorsthat are furthering their
education: Diego Alvarez;
Krystyl Delgado; Rebecca
McArdle, and Jeremy Rabin.

H

social organization in Asbury
Park “adopted” fifteen Mon-
mouthCares children and their
siblings for the holidays pre-
senting them with gifts from
their wish-lists.

Y ou can help MonmouthCares
Holiday Gift Card Campaign
2006, by contributing a gift
card to an area supermarket,
drugstore, discount store, de-
partment store, toy store, home
repair store or auto repair
chain. Phone cards, movie
theater cards and restaurant
cards are also welcome as are
Visaand MasterCard gift
cards.

All donations to the Holiday
Gift Card Campaign are tax-
deductible. Contact Karen
Kircher, 732-222-8008 x105
for more information.
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MonmouthCaresis soliciting
contributions to the Cathy
Brogna Memorial Scholarship
Fund that will be used to assist
young adults that have over-
come challengesin their lives
to obtain training and educa-
tion that will further their
professional goals.

If you would like to contrib-
ute, send a check to the Cathy
Brogna Memorial Scholarship
Fund, c/o MonmouthCares,
100 Highway 36 East, West
Long Branch, NJ, 07764.



